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One of the requirements from PPACA
1s a new Summary of Benefits and
Coverage (SBC) and a Uniform Glos-
sary of commonly used terms such as
deductible and copay. HHS was re-
quired to provide guidance and a tem-
plate for compliance by March 23,
2011, with employers required to pro-
vide these new SBCs to their partici-
pants beginning March 23, 2012.
They finally did provide that guidance
and templates—five months late—on
August 18, 2011. At the time, HHS
had also requested comments about
the templates and timing of the notic-
es. Due to those comments, until final
regulations are issued and applicable,
plans and insurers are not required to
comply with the preparation or distri-
bution of the SBC. They also stated
that once final regulations and guid-
ance is issued they will provide suffi-
cient time to comply.

As a refresher, once finalized, both the
SBC and the Glossary must be provid-
ed by health insurance issuers and
group health plans upon request by a

member (within 7 days), 30 days prior
to a renewal, and 60 days prior to a
renewal if there are “significant”
changes to the coverage.

Who will ultimately prepare and pro-
vide this information will probably
vary from carrier-to-carrier, and TPA-
to-TPA. We recommend contacting
your insurance carrier, TPA, or insur-
ance broker or consultant to discuss
your individual plans. Regardless of
who ultimately prepares and distrib-
utes the Summary and Glossary, HHS
has provided a template for compli-
ance. The template can be found here.

We anticipate additional regulatory
and implementation guidance on the
Summary of Benefits Coverage and
Uniform Glossary of Terms, but em-
ployers should be aware of the re-
quirement and make plans for
compliance. This is welcome guidance,
however, and provides all involved
with more time to prepare, and HHS
more time to hear our comments.
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http://www.dol.gov/ebsa/faqs/faq-aca7.html
http://www.dol.gov/ebsa/faqs/faq-aca7.html
http://www.dol.gov/ebsa/faqs/faq-aca7.html
http://www.healthcare.gov/news/factsheets/labels08172011b.pdf
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Benefit articles are provided as a service by Kushner & Company for the exclusive use of our
clients and subscribers and should not be construed as legal or tax advice. From our highly
trained, knowledgeable staff to our leading edge technology systems, Kushner & Company's
comprehensive HR strategy and employee benefit services guarantee our clients ease and
excellence. If you would like to speak to someone about any of the below services for your
organization, please contact us at info@kushnerco.com or 800-KUSHNER, ext. 217.
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Leveraging HR Strategy for Organizational Results
Strategic Benefit Reviews

Health and Welfare Plan Design

Plan Implementations

Benefit Communication

Flexible Benefit Plans
FSA/HRA/HSA Plan Administration
COBRA Administration

Retirement Plan Design

Retirement Plan Administration
Signature-ready IRS Form 5500s
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