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The W-2 reporting requirements cre-
ated under PPACA were provided for
informational purposes only so that
employees are given comparable con-
sumer information on the cost of their
health care coverage. Clarifying guid-
ance was recently issued by the IRS on
how employers and benefit plan ad-
ministrators will need to meet Form
W-2 health benefit cost reporting re-
quirements, including the treatment of
FSAs, HRAs, EAPs and wellness pro-
grams, and supplemental coverage.

IRS Notice 2012-9 restates and
amends the interim guidance initially
provided in Notice 2011-28 and in-
cludes the following changes:

> Employee salary reduction elec-
tions under a health FSA do not
require reporting (Q&A-19).

> The cost of coverage under pro-
grams not required to be in-
cluded under applicable interim
relief, such as the cost of cover-
age under an HRA may be in-
cluded in the reporting (Q&A-
33).

> The cost of coverage under an
employee assistance program,
wellness program, or on-site
medical clinic if the employer
does not charge a premium with
respect to that type of coverage
provided under COBRA to a
qualifying beneficiary are not
required to be reported (Q&A-
32).

> Employers do have to include
the cost of any supplemental
health benefits, such as cancer
insurance that the employer
pays for, but do not have to in-
clude the cost of supplemental
health benefits that employees
pay for with after-tax dollars
(Q&A-38).

This guidance is applicable beginning
with 2012 Form W-2s (forms required
for the 2012 calendar year that em-
ployers are required to give employees
by the end of January 2013). In addi-
tion, employers may rely on the guid-
ance provided in this notice if they
voluntarily choose to report the cost of
coverage on 2011 W-2s, even though
this reporting is not required for 2011.
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http://www.irs.gov/pub/irs-drop/n-12-09.pdf
http://www.irs.gov/pub/irs-drop/n-11-28.pdf
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Benefit articles are provided as a service by Kushner & Company for the exclusive use of our
clients and subscribers and should not be construed as legal or tax advice. From our highly
trained, knowledgeable staff to our leading edge technology systems, Kushner & Company's
comprehensive HR strategy and employee benefit services guarantee our clients ease and
excellence. If you would like to speak to someone about any of the below services for your
organization, please contact us at info@kushnerco.com or 800-KUSHNER, ext. 219.
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Leveraging HR Strategy for Organizational Results
Transactional HR Outsourcing
Strategic Benefit Reviews

Health and Welfare Plan Design

Plan Implementations

Benefit Communication

Flexible Benefit Plans
FSA/HRA/HSA Plan Administration
COBRA Administration

Retirement Plan Design

Retirement Plan Administration
Signature-ready IRS Form 5500s
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